
  

 

 

 

 

 

 

 

Whitburn Village Heritage Society 

Constitution 
 
1. The name of the organisation shall be Whitburn Village Heritage Society  

(Hereafter called WVHS). 
 
2. Aims and Purposes of WVHS  
 

• The primary purpose of WVHS shall be to research, record, promote and celebrate the 
heritage of Whitburn in all its forms including historical, industrial, cultural, architectural, 
environmental, and social.  

 

• WVHS will seek to contribute to the development of local community spirit and cohesion. 
 

• WVHS will seek to transform the local community and the individual's perception of 
Whitburn. It will endeavour to help people and organisations become more aware of the 
benefits of the unique heritage of the area. WVHS will also seek to make Whitburn more 
attractive to residents and promote the area as a “visitor's attraction” for those outside the 
region.  

 

• WVHS will proudly contribute toward shaping a positive future identity for Whitburn. It will 
educate and inspire children and young people concerning Whitburn heritage in all and any 
of its forms outlined above.  

 

• WVHS will support, promote, and encourage The Marsden Banner Group and The 
Whitburn Local History Group as they work to meet their objectives.  

 

• WVHS will contribute to the Sunderland Heritage Forum and the national British 
Association for Local History.  

 

• WVHS will work in partnership with Whitburn Bowling Club in the establishing of a Heritage 
Centre in the Bowling Club premises. 
 

•  WVHS will endeavour as a Society to provide and promote equal opportunities for the 
membership for activities undertaken by the Society whatever a person’s race, colour, 
ethnicity or nation’s origin, religion, beliefs, sex, age, sexuality, gender identity, HIV status, 
physical or mental disability, state of health, appearance, marital status, or family 
circumstances. 

 
 



3. Powers 
 
In furtherance of the aims and purposes WVHS may: 
 
A)  Raise funds and invite and receive contributions by any legal means other than through taxable 
permanent trading, outside the organisation's main purpose. 
 
B) Organise and participate in meetings, training, and social events.  
 
C)Co-operate with other voluntary organisations, community groups, statutory bodies, and others 
to achieve the aims and purposes.  
 
D)Research, locate, publish, print, and distribute leaflets, reports, and journals, create a web site 
and any other such material as shall be deemed necessary in pursuance of the aims and purposes. 
  
E) Do all such legal things as shall further the objects of the Group. 
 
 
4. Membership 
 
4.1 Membership of the Group shall be open to anyone over 18 years with an interest in furthering 
the objects of the Group on payment of a subscription fee to be determined by the Committee. 
 
4.2 Membership of the Committee shall be open to anyone aged 18 years or over who is also a 
member of the Group. 
 
4.3 The Membership Secretary will keep a record of the Group’s membership. 
 
4.4 The Committee shall have the right for good or sufficient reason to terminate the membership 
of any individual or individuals who are deemed to be acting in a way which is considered 
detrimental to WVHS. In the event, the individual or individuals concerned shall have the right to 
be heard by the said Committee before a final decision is made. 
 
5. The Management Team  
 
5.1 The Management Team shall consist of not less than 5 nor more than 10 members elected 
from the membership of the WVHS. 
 
5.2 Members of the Management Team must be aged 18 years or over and fully paid up members 
of the Group. 
 
5.3 The Committee may co-opt any person or persons with specific knowledge, skills or experience 
and for a suitable period of time provided that co-opted members account for no more than one 
third of the membership of the Committee. Co-opted members do not have voting rights. 
 
5.4 Should any member of the Management Team to fail to attend three consecutive Committee 
meetings without good or sufficient reason and without making the necessary apologies they will 
be deemed to have resigned from the Committee. 
 



6. Management Team Procedures  
 
6.1 All matters arising at any meeting shall be decided by a simple majority vote. No members shall 
exercise more than one vote but in the case of an equality of votes, the Chairman shall have a 
second or casting vote. 
 
6.2 The Committee shall meet not less than 5 times a year including the Annual General Meeting. 
 
6.3 A quorum shall be one third of the Management Team.  
 
6.4 A special meeting of the Management Team may be called at any time provided that at least 14 
days’ notice shall have been given to members. 
 
6.5 At the Annual General Meeting the Management Team shall elect from amongst their number 
a Chairman, Secretary and Treasurer and such other officers as may be deemed necessary. 
 
6.6 The Management Team  may appoint such sub-committees as shall be deemed necessary and 
shall determine their duration, composition, powers and terms of reference. Any sub-committee 
so appointed must always report back to the full Committee as soon as possible. 
 
6.7 The Management Team and all sub-committees shall keep minutes of all actions and 
proceedings and shall ensure the safe keeping of all the Group documents and records. 
 
6.8 The Management Team may make rules to govern its activities and proceedings and those of 
any sub-committees provided that such rules are not inconsistent with the provisions of this 
constitution. 
 
7.  Nominations to the Management Team  
 
7.1 Nominations for membership of the Management Team must be in writing and in the hands of 
the Secretary at least seven days before the Annual Meeting. 
 
7.2 Should nominations exceed vacancies; election will be by ballot of members. 
 
8.  Annual Meeting 
 
8.1 The Annual Meeting of WVHS shall be held in the month of April each year or at such other 
time (not being more than 12 months after the preceding Annual Meeting) as the Committee shall 
from time to time determine. 
 
8.2 At the Annual General Meeting the business shall include: 
 
8.2.1 consideration of the annual accounts 
 
8.2.2 consideration of a report on the Group activities during the previous year 
 
8.2.3 election of Committee members for the following year 
 
8.2.4 discussion of any relevant matter(s) of which prior notice has been given 



 
8.3 The Secretary shall give at least 14 clear days’ notice in writing of the Annual Meeting to all 
members. Such notice shall include details of the matters to be discussed. 
 
8.4 A special meeting of the Group may be called at any time by the Committee or at least one 
third of the membership. 
 
Should such a meeting be requested it must be held within 21 days of the request being made 
[giving the secretary time to provide 14 days’ notice]. 
 
8.5 A quorum at an Annual General Meeting shall be one third of the membership aged 18 years or 
over. 
 
This number shall include at least one officer. 
 
8.6 All matters arising at an Annual General Meeting shall be decided by a simple majority vote. 
 
No member shall exercise more than one vote, but in the case of an equality of votes the Chairman 
shall have a second casting vote. 
 
9.  Finance 
 
9.1 All funds raised from whatever source must only be used to further the objects of the Group. 
 
9.2 A bank account shall be opened in the name of the Group and all monies raised must be paid 
into this account. 
 
There shall be three signatories to the bank account and all cheques must be not less than two of 
the three signatories. 
 
The signatories must not be members of the same family or household. 
 
9.3 The Treasurer  and Assistant Treasurer  shall keep a record of all financial transactions and shall 
present regular reports to the Committee.. 
 
At the Annual Meeting the Treasurer shall present the annual accounts. 
 
9.4 Once at least every year the accounts shall be independently examined by a suitably qualified 
person as may be required by statute. 
 
9.5 No member shall receive payments from the Group’s funds other than for reasonable, out-of-
pocket expenses incurred whilst carrying out the business of the Group.  
Appropriate vouchers and receipts must be produced for any such expenses claimed. Expenditure 
must be agreed in advance at a meeting of the Management Team  
 
 
 
 



10. Amendments to the Constitution 
 
This constitution may be amended at an Annual Meeting or at a Special Meeting called for that 
purpose by a resolution passed by a two thirds majority of members present and voting. 
 
No resolution may be passed which would prevent the Group from pursuing strictly charitable 
purposes. 
 
11. Dissolution 
 
11.1 The Group may be dissolved at any time by a resolution passed by a two thirds majority of 
members present and voting at a special meeting called for the purpose. 
 
11.2 In the event of dissolution the Committee shall be the body responsible for the orderly 
winding up of the Group’s affairs. 
 
11.3 After the satisfaction of all debts and liabilities the Committee shall transfer any remaining 
funds and assets to such other organisation or organisations in Whitburn  having objects similar to 
some or all of the objects of the Group. 
 
12. Declaration 
 
The constitution was adopted at a meeting at: 
 
 Whitburn Bowling Club on 19th June 2021  
 
Signed by the Chairman: Mr Brian Hastings 
 
Signed by two other members of the Management Team  


